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Attachment to item 19

PROPOSAL BY THE BOARD OF DIRECTORS OF CLOETTA AB (PUBL) REGARDING GUIDELINES FOR
REMUNERATION TO THE EXECUTIVE MANAGEMENT

The Board of Directors proposes that the remuneration to the President and other members of the
group management, as well as other executives reporting directly to the President, shall consist of
fixed salary, variable salary, other benefits and pension. Where the Board of Directors finds it appro-
priate, such executives shall also be offered to participate in long term share based incentive plans,
which shall be decided by the general meeting (see item 20). Any variable salary should be linked to
predetermined and measurable criteria and be limited to the equivalent of one fixed annual salary.
The total remuneration shall be in line with market practice and be competitive, and be related to
responsibility and authority. Upon termination of employment agreements by the company, the no-
tice period shall be no longer than 12 months. Any severance pay shall not exceed one fixed annual
salary on top of the notice period. The company shall strive to have defined contribution pension
benefits. The retirement age shall be not less than 60 years and not more than 67 years. These guide-
lines apply to agreements entered into after the Annual General Meeting, and in case changes are
made to existing agreements after this point in time. The Board of Directors shall be entitled to devi-
ate from the guidelines in individual cases if there are special reasons for it.
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